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WELCOME
Winter, 2011

EDITORS 
We are very  pleased with this last edition of 

the pdf format, and thrilled to start the new SCOS 
Blog. The Dragon-Noteworks has had a 
longstanding tradition and it has been a brilliant 
f o r u m o f i d e a s a n d g r o u n d b r e a k i n g 
developments in the area of organizational 
studies and symbolism.  Most of the articles on 
critical management and the pioneering ideas 
regarding aesthetics and symbolism have been 
first discussed here in this forum. 

Now with the new technologies, the ʻprintedʼ 
version seems to be outdated, yet, we think that 
there is still room for combining the tactile with 
the visual, the physical with the ethereal.  This 
edition seeks to entice different senses...   

We, Anke and Beatriz, are the new editorial 
team, and we look forward to hear from you and 
your contributions. Specially  we would like to 
invite PhD students and researchers to make the 
most of this publication. We would like that this is 
a forum for exchange ideas, learn about 
publishing opportunities, conferences, bursaries 
and emerging research.

In this particular number we have been very 
fortunate, since we received an amazing amount 
of contributions from our regional reps and our 
new chair. Also, there are call for papers and 
interesting events.  We hope you enjoy this 
Noteworks!

We would like you to use this Noteworks as a place for exchanging ideas, proposing discussions, start 
projects, think out-loud, sounding board, sketchbook, planner, entertainment, fantasizing space.  If you have 
an announcement, an idea, a comment, a letter, a drawing, a picture... please write to us:  Anke Strauß 
astrau@essex.ac.uk and Beatriz Acevedo at Beatriz.Acevedo@anglia.ac.uk.

Swirling Dervish, Picture by B.Acevedo, 2011
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NOTES FROM THE CHAIR
Dr. Ann Rippin

Dear SCOSSERs

I am truly delighted to be taking on the role of SCOS Chair.  I am joining a long line of 
people whose work I have admired for years and who are also lovely human beings.  
I really hope that I can keep up the standard set by previous incumbents.  Iʼll give it a 
bash.

The editors of Notework suggested that I might like to introduce myself and say what 
sort of plans I might have for SCOS.  Again, Iʼll give it a bash.

I currently work at the Department of Management in the School of Economics, 
Finance and Management at the University of Bristol in the UK.  I think itʼs fair to say 
that itʼs a fashionable university but not a particularly fashionable department, 
although we are working on it.  My elevator pitch about myself would be that I am an 
academic quilter interested in using art in management research.  Academic quilters 
are a bit thin on the ground, in fact, the only other one I can think of is our own 
membership secretary, Harriet Shortt, whose work is gorgeous.  If you want to know 
any more about quilting management I suggest a look at my blog 
www.annjrippin@wordpress.com

So, thatʼs all worthy but dull.  A better introduction, I think, is to talk about what I love 
about SCOS and why I agreed to take on being chair.  I have a history with SCOS.  I 
joined when the conference was in Calgary and dinosaurs ruled the earth.  And then I 
had a very long break and rejoined when the conference was in Halifax, Nova Scotia, 
not Yorkshire.  I was the membership secretary for four years and so a lot of you will 
recognise my name from that time.  

http://www.annjrippin@wordlpress.com
http://www.annjrippin@wordlpress.com
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NOTES FROM THE CHAIR  (CONT.)

I am genuinely delighted to be doing this job now because I am such a fan of SCOS.  
What I particularly like about it is its defiance against the onslaught of orthodoxy and 
mediocrity in so much business and management research.  Say what you like about 
SCOS conferences, but they are never dull.  And when I think about the most 
memorable papers I have been to at academic conferences over the last ten years 
they are almost always at SCOS.  It is true that SCOS can sometimes be a bit of a 
refuge for the bonkers, but I think thatʼs wonderful and a little tiny piece of wilderness 
we should cherish.  The other thing about SCOS, particularly in recent years, is that 
everyone is welcome, and everyone gets a hearing.  It does not have the cult of the 
personality that some business and management conferences have and that is to be 
welcomed.  

With regards to my hopes for SCOS, well, itʼs business as usual, pretty much.  My 
strap line on the virtual hustings was No Vision, No Values, No Strategy, which I think 
you will agree is a winner.  The whole idea of leadership makes me very nervous.  
But, I would like to think that SCOS will become even more of a home for PhD and 
other research students who are looking for support and feedback as they start their 
careers.  I also hope that it will continue to be a shady nook for the old and 
venerable, the venerable, the just plain old and the in-betweeners.  I hope that 
anyone who has ever felt outcast, unheard or othered at a conference will not feel 
that way at SCOS.  One thing that we do hope to do as a committee is to make 
SCOS more of a community between the annual conferences by making greater use 
of electronic communication.  And fortunately we have the expertise on the fantastic 
committee to do it.  Even Notework is moving to an electronic format.

So, hereʼs to three years, which, given the state of the global economy, might well 
prove to be very rocky for organisations like ours.  But I feel sure that we will prevail 
because we have serious fun and righteousness on our side.
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“CERTIFICATING ACADEMICS”                                         
BY DR. ROWLAND CURTIS, 

UK REP.                                                        1/3

In  terms  of  this  column  as  a  report  on 
happenings  in  UK  academia,  I  thought  I’d 
provide  a  brief  set  of  thoughts  on  something 
which seems  to have become  common practice 
in UK universities:  the  compulsory certificate or 
diploma  in  academic  practice  for  new‐starting, 
junior academic staff.   I am writing on the day of 
the  submission of my final piece  of  coursework 
for  my  own  participation  in  such  a  form  of 
certification; the successful completion of which 
is  stipulated  in  my  employment  contract  as  a 
necessary  part  of  the  completion of  my  three‐
year  probationary  period  ‐  for  my  ‘permanent’ 
employment to be confirmed.  This postgraduate 
certificate  in  academic  practice  (‘PGCAP’)  is 
described on the institution’s website as:

…an  accredited  qualification,  nationally 
recognised  through  the  Higher  Education 
Academy and worth 60 Master’s level credits. 
It  is  a  four  module  programme  intended  to 
develop  the  knowledge,  skills  and  principles 
required to be  effective  in academic  practice. 
It  places  considerable  importance  on  the 
development  of practice  at  disciplinary  level. 
It  combines  workshops,  independent  study 
and  work‐based  activity  such  as  teaching 
observation.

One of  the things that struck me early on in the 
programme  was  my  feelings  of  an  uneasy 
tension  in my  participation on  the  programme, 
b e tween  t h e  a ppa r en t l y  who l e some 
developmental  language  of  educationalist 
resources  on  the  course,  oriented  to  the 
development  of  “academic  practice”  and  the 

background  imperatives  of  insecure  academic 
employment.  Such  apparent  tensions  became 
increasingly felt  for me  during  the  latter  stages  of 
the  programme  as  the  development  of  academic 
practice  was  often  unquestionably  presented  in 
the  terms  of  my  institution’s  ongoing  Strategic 
Plan.  When being encouraged to think about what 
our  expectations  for  our  academic  careers  might 
be, we were very soon being expected to articulate 
these reflections by reference to the core activities 
articulated in the institutional Strategic Plan, and to 
reflect  upon  the  challenges  of  ‘evidencing’  our 
practice in ways that would be in harmony with the 
‘key performance  indicators’  to which  faculty and 
department  level  management  are  expected  to 
contribute.

As  supported  by  much  of  the  ‘social  scientific’ 
literatures  in  the  course  reading  list,  the 
representational  need  to  be  able  to  measure  or 
evidence  elements  of  academic  practice  was 
routinely presented as  primary;  and  relatedly,  the 
question  of  the  extent  to  which  aspects  of 
academic  practice  such  as  teaching  or  thought 
could be  represented  in this way, pushed  into  the 
background: for example, with regard to the topic 
of  the articulation of  “learning  outcomes”,  as  put 
by one author:

Certainly,  all  learning  outcomes  should  be 
assessable;  in  other  words  they  should  be 
written in terms that enable testing of whether 
or not the student has achieved the outcome
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 As  I  commented  in  one  of  my  pieces  of 
coursework for  the qualification, what would this 
understanding  mean  for  learning  outcomes  that 
conceivably  might  not  be  assessable  in  these 
terms?    What  of  what  might  be  considered  in 
these  terms  the  unrepresentable  dimensions  of 
teaching  and  learning  – are  these  then unworthy 
of  value?My  experience  of  tension  and  unease 
here may come across as somewhat surprising  to 
those more habituated readers of Foucault: surely 
the relationship between notions of development, 
care, and welfare are of the essence of the kind of 
disciplinary  forms  that  we  can  come  to  expect 
from  Victorian  institutions  such  as  the  modern 
university?    Accordingly,  there  would  be  no 
tension here; only a form of  educational  support 
anticipated  by Foucault  in Discipline &  Punish,  in 
what  he  described  as  the  proliferation  of 
‘disciplinary  careers’,  as  part  of  a  generalisation, 
and recursive  layering of the function of  ‘training’ 
as  part  of  the  migration of  forms  of  disciplinary 
formation  from  the  spatial  perimeters  of  the 
factory and penitentiary.  

Perhaps more interesting here then is the role and 
mindset  of  the  trainers.    I  have  spoken  to  one 
member  of  the  staff  delivering  the  programme 
who felt aware of  tensions between their explicit 
teaching  development  role  and  their  role  in  the 
propogation  of  institutional  Strategic  and 
administrative initiatives.  

What  about  the  experience  of  the  participants 
however?  

In talking to other members of the department on 
the programme,  or  recently completed, a cynical 
awareness  and  resignation  to  the  need  to 
complete  the  programme,  combined  with 
elements  that  had  proven  to  be  useful  in  the 

development  of  teaching materials  and marginal 
improvements  in  lecturing  styles.    Perhaps  we 
might  suggest  here  in  the  spirit  of  a  certain 
‘realism’,  that  there  is  indeed  no  contradiction 
between  the  ‘personal  development’  of 
academics and  institutional policy directives,  and 
so  both  those  delivering  and  those  participating 
on the  programme  can thereby sleep easy  –  we 
can complain all we like, and identify the partiality 
of  the ways  in which our  teaching  and our more 
general  ‘performance’  will  be  appraised  and 
regulated,  but  then  aren’t  these  the  directives 
with  which  we  need  to  be  familiar  in  order  to 
progress  in  such  an  environment?    We  might 
suggest  here  the  operation  of  a  cynicism  that 
Sloterdijk  has described as  an  “enlightened  false 
consc iousness” ,  he re  r e l evant  to  the 
institutionally‐appraised  crit ical ly‐minded 
academic. Sloterdijk takes a quote from Gottfried 
Benn as a formulation of cynicism here as “To be 
dumb and have a job, that’s happiness”; but then 
inverts the phrase to the converse version: “To be 
intelligent  and  still  perform  one’s  work”,  as  a 
question of procedural survival and wellbeing.

We  might  usefully  draw  a  parallel  here  with  the 
business  school students on the  receiving end of 
our  (perpetually  improving)  teaching  delivery, 
who,  in  exchanges  between  academics,  are 
commonly  derided  for  their  instrumentalism  in 
working  to  assessments  and  in  relating  to  their 
university education in the utilitarian approach as 
a  means  to  a  job.    Yet,  as  Stefano  Harney  has 
emphasised  in  a  recent  paper,  isn’t  this  an 
understanding  that we can respect  in students; in 
his  terms,  in  their  realistic  recognition  of  their 
status as warehoused labour; as reinforced in the 
understandings  expressed  in  the  recent  UK 
government  policy White Paper  of  the  university 
as a conduit into work. 

CERTIFICATING ACADEMICS (CONT. 2/3)
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It  is in the context of these reflections that  I have 
related back  to my own endeavours  to complete 
the  programme  of  a  certificate  in  academic 
practice in such institutional settings, and it  is the 
kind  of  unease  I  have  experienced  throughout 
that  continues  to  colour  my  relationship  to  the 
course  and my academic  employment,  that  seep 
into  these  tentative  reflections.  Where  I  found 
some means of direction in these struggles was in 
following  through  the  letter  of  the  assessments 
where we were  asked to  respond to the tasks  in 
relation to the specifics of my academic discipline 
or field.  

  The  two  guiding  lights  of  my  institution’s 
strategic  plan  are  ‘Knowledge  Creation’  and 
‘Knowledge  Dissemination’.    In  light  of  the 
specifics  of  my  self‐identified  academic  field  of 
‘Critical  Management  Studies’  (for  better  or  for 
worse), I argued, and in  light  of  some of  the  key 
philosophical  groundings  of  predominant 
conceptions  of  the  modern  enlightenment 
university, what would be missing here would be 
an absent  third criterion of  ‘Critique’.    This came 
to represent  for me an important  ‘benchmark’  of 
my  own  in  relating  back  to  the  terms  of  my 
education‐appraisal, by affording a transformed or 
skewed relationship to the kinds of administrative 
logics within which I  found my relationship to the 
university  being  articulated  for  me:  particularly 
with  regard  to  problematising  the  kind  of 
r ep resenta t iona l  i dea l s  i n fo rm ing  ou r 
encouragement  to  strive  towards  better 
“evidencing”  of  our  academic  practice  and  the 
systemic  ideals  of  managerial  appraisal‐and‐
development.  

These terms also came to inform my response to a 
short  essay  question  where  I  was  expected  to 

engage  with  the  institution’s  articulation  of  a 
“Graduate  Attributes”  initiative  where  I  found 
clear  parallels  with  the  ‘developmental’ 
certification  of  junior  academics,  in  a  routine 
slurring  between  certain  descriptive  and 
prescriptive‐imperative tones.  

Where I found this introduction of a third criterion 
of  ‘Critique’  to  be  useful  in  the  context  of  this 
consideration  of  Graduate  Attributes  initiatives, 
was  in  bringing  into  question  the  institution’s 
[such  claimed  unity  urgently  requiring  critical 
attention  itself]  assumed  role    to  prepare 
graduates  for  the  ‘real  world’  of  graduate 
employment, sensitive to the needs of employers 
(“and all parties with a stake in the pool of talent 
our graduate represent”).  

With the third criterion of Critique at the heart of 
the institution’s strategic plan ‐ true to the rigours 
of my own academic disciplinary affiliation ‐ surely 
we  would  be  including  here  reflection  on  the 
forms  of  ‘agency’  represented  by  students, 
educators,  administrators  and  their  collective 
institutional lives in the  formation and realisation 
of  such  wider  graduate  futures.In  relating  this 
back to the question of a ‘realism’, or enlightened 
cynicism  of  participation  in  administered 
university  life,  perhaps  we  can  say  that  the 
insertion of  this question of  critique at  the heart 
of  the  university  ‘mission’  gives  light  to  a 
remainder that points the way towards a range of 
possible  and uncertain university futures.   With a 
reference to Lyotard here, this can be understood 
to entail the  institutional legitimacy and vitality of 
dissensual  element  embodied  in  university  life  ‐ 
rather  than  the  cynical  and  violent  ideals  of 
consensual  discourse  and/or  technocratic  ideals 
of perpetual systemic improvement. 

CERTIFICATING ACADEMICS (CONT. 3/3)
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“BUSINESS SCHOOLS ON THE MOVE?”                                        

BY DR. LENA OLAISON, NORDIC COUNTRIES REP.

A  reoccurring  theme  in  my  regional  reports  has 
been the Business Schoolification, or the ‘branding 
of business schools’, of our Departments. This fall I 
sense  movement  around  this  supposed  identity 
crisis,  and  perhaps  even  transformation.  The 
events I mention here  are just a small selection of 
what has been going on in the Nordic Countries. If 
you want me to mention your activities (future or 
past),  you  can  always  send  me  a  line  at 
lo.lpf@cbs.dk. 

Worth  noticing  in   Sweden  is,  for  example,  the 
fourth Business Administration Conference  for  the 
members  of  the  Swedish Business Administration 
Association  (fekis) hosted by Linköping University. 
The  theme  of  the  conference  was  ‘Business 
Administration for  the  future’,  a theme crying  out 
identity crisis as well as calling  for movement. The 
choice of  theme can be seen as a response to the 
ongoing  nation‐wide  evaluation  of  Business 
Administration Education, although the conference 
focused on research alongside education. Similarly, 
the Organisation Studies Group in Lund organised a 
workshop  with   the  title  ‘Not  so  Boring  not  so 
Irrelevant  Organisation  Studies?  A  workshop  on 
relevance  in  Management  and  Organisation 
research’,  where  they,  via  Chris  Grey  (Warwick 
Business  School,  UK)  and Mats  Alvesson  (Lund), 
discussed  why  Organisation  Studies  are  seen  as 
uninteresting  and  socially  irrelevant  and  what 
might be done to transform the discipline (without 
selling  out  our  identities  as  scholars).  While  the 
Swedish  Business  Schools  appear  to  be  standing 
before  the  baptism of  fire,  Denmark’s  ditto have 
seemingly  already  started  to  move  on.  For 
example, the Danish university policy reform ‘from 
insight to invoice’ (yes, exactly what it sounds like) 
is hopefully on  the move. Birgitte Gorm Hansen has 
studied  this  reform  through  engaging  with hard‐

core  scientists  and  how  they  are  ‘adapting  in   the 
knowledge  economy’  to make  themselves  fundable. 
She  concludes  that  through  experimenting  with 
policy  reforms  without  having  to  know  (or  care) 
about the effects they might have, the ministry might 
be producing surprising types of researchers (resilient 
and specialised in this particular environment), while 
eliminating  (potentially  all)  others.  However,  with 
new Government in place, the reform might be up for 
transformation. 

Further,  at Copenhagen Business  School  the  slogans 
‘where University means business’  and ‘the  business 
of  business  school’  are  being  transformed  to 
‘business in society’. A new Rector (a solid Dane with 
good‐enough reputation) is in  place and hopes are up 
for  a slightly more normalised working environment. 
And  my  Department  (of  Management,  Politics  and 
Philosophy at CBS) is always on the move. Recently, a 
round  table  was  organised  as  a  response  to  the 
‘Carnegie  2  Report’  where  30  international 
participants and the same number of CBS researchers 
gathered to discuss the report and the possibilities for 
Humanities and Social Science  in Business Education. 
The general vibe during the closing  session was  that 
this might be the start  of significant transformations 
of  Business  Education,  and  as  a  continuation  an 
interest  group was  created with  the aim  to explore 
and peruse  these emerging  potentialities. Okay,  as a 
final note,  I can’t help myself,  I  just have  to mention 
that the Sveriges Riksbank Prize in Economic Sciences 
in  Memory of  Alfred Nobel for 2011  was awarded to 
Thomas J. Sargent och Christopher A. Sims “for their 
empirical  research  on  cause  and  effect  in  the 
macroeconomy”. 
I  repeat: “For  their  empirical  research on cause and 
effect  in  the macroeconomy”. Dah?  Sensing  identity 
crisis, anyone? Movement? No? 

mailto:lo.lpf@cbs.dk
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Greetings  fellow  SCOSers.  We  are  in  the  grip  of  a 
national  psychosis  as  I  write  these  words.  The  All 
Blacks are playing France in  the Rugby World Cup in 
my home city of Auckland in the weekend. The event 
has been a  veritable hothouse of social theory  inter‐
related  to  organisational  issues  the  whole  time 
(weeks, and weeks, and week, and weeks, of rugby). 
I have decided to watch the final, because to not do 
so  in  this  country  right  now  would  probably  be  a 
crime  punishable  by  blood  sacrifice  in  the  arena. 
Oops,  sorry. That  describes  the final … The country 
will be in mourning with much national bloodletting if 
we  lose, and  in  a  delirium  of  rugby narcissism  if we 
win. To be quite honest I don’t care much either way 
except I hate to see people unhappy.

With regard to other happenings down‐under down‐
under, there is a  lot of cool stuff happening.  APROS, 
Australasian  Pacific  Regional Organisational Studies, 
Conference is happening soon. I, along with Bronwyn 
Boon and Wendelin Kupers, are running a Stream on 
Topography  and  Organisation.  Plenty  of  interesting 
submissions  so  should  be  fun  and  interesting.  My 
paper was going to be on sublime landscape art and 
the  creative  industries  (something  about  darkness 
and Wellingtonians propensity to wear lots of black), 
but  my  co‐author  is otherwise engaged  with  family 
and  a  wine  business  (as  if  that  could  be  more 
interesting  than  work!)  and  so  I  am  reverting  to  a 
previous theme of mine which is volcanoes. If you are 
interested  in  volcanoes,  and/or  city  branding,  I  am 
writing  a  series  in my  on‐line  bloggie  thing  on why 
Auckland  should  be  a  city  of  volcanoes.  Theses 
entries are meant to be written like lectures because 
I  am  trying  to  rediscover  in  myself  the  lecture  as  a 
form  of  writing.  I  haven’t  got  round  to  the 
implications  for  business bit  yet  but will  be  around 
sustainability and the ineffable, or something. Blog is 
here.  

Another  event  coming  up  is a  conference hosted by 
my own institution, a Wisdom Symposium. Should be 
interesting. I thought I might go and stir it up a bit by 
talking  about  women’s  menstruation  and  wisdom, 
and tell some period jokes. 
Yes, really … 

My  contribution  for  this edition of Noteworks  is on 
something  I  have  been  working  on  for  a  while  – 
Visualising Theory. The contribution  is simply a  series 
of observations and links to things I found interesting 
and  I  have  experimented  with  in  efforts  to  inject 
some interest‐value into my lectures to  get students 
interested  in  the more  difficult  theory  stuff.  I  hope 
you find something useful in it.  

Visualising Theory with Students

I have been writing about the visual for a while and 
experimenting  (with  students  and  through  multi‐
media  and writing) with  various ways of presenting 
concepts  visually,  through  things  like  photographic 
essays,  montages,  cartoons,  play  scripts,  speech 
scripts,  short  films,  and  so  on.  The  best  ones  the 
students have created have been from a phase when 
I asked  them  to do  something  funny  (I was having a 
rough  time  and  feeling  depressed).  I  will  be 
presenting  a  few  of  these  on  my  own  blog  in  the 
coming  months  as  some of them  are  truly  glorious, 
and  really  did  cheer me up. I  am  now  fully  engaged 
with  creating  visual  teaching  materials  (my  latest 
project is doing point‐of‐view shooting with a Go‐Pro 
camera,  of organisational processes and  tasks).  This 
has  led  me  to  wonder,  how  could  organisational 
theory  be  represented  in  ways  other  than  textual? 
How could we make complex organisational theories 
and social theories more accessible to students?

http://managingservicesblogspot.blogspot.com/2011/10/auckland-city-of-volcanoes-part-1.html
http://managingservicesblogspot.blogspot.com/2011/10/auckland-city-of-volcanoes-part-1.html


  [10]

 
Part of the challenge for me, and I am sure this is the case 
for anyone reading this that teaches, is that my students 
come from a myriad of different cultures and many of 
them have English as their second language. How then to 
reach them? I have noticed when I ask students to create 
multi‐media for their assignments that the Asian students 
often volunteer. Some of their projects have been eye‐
opening. They are very good in the visual medium, one of 
my theories about this relates to the pictographic nature 
of their written language (perhaps – just a thought). Their 
creations are almost always social (friends, family 
members (a labour and birth were featured in one!), and 
workmates) are in their creations, and of course 
technology is second language to all young people now, 
wherever they are from – they share the codes of how to 
make a video, or a picture, or a cartoon; these things cut 
straight across cultures and language. 

But you’re worried about English writing and referencing 
right? I stil require them to explain their artefacts; what 
they were thinking when they created them. Think art 
teaching rather than business teaching. They have to 
provide references still and words, but the word 
requirement is less.  

The other reason for my interest in this area is that I HAVE 
COME TO HATE POWER‐POINT. God, what a constriction 
that bloody application is. Does the world really need 
another Power‐point presentation?  I had students this 
year that complained when I changed my slides. Really? 
On the other hand I have discovered that you can present 
a branching game in Power‐point (a student effort ‐ think 
story where you can choose your pathway) and with 
Adobe plug‐in you can at least insert visually dynamic 
things, like video and animation and so on. I made a 
presentation about a shopping expedition to the Istanbul 
Brand Bazaar with Rachael and Denise whom some you 
might recall from SCOS this year. Again, this is still crap, I 
haven’t put the audio in the plain slides yet but I am 
working on it. It has video with sound on Rachel’s 
purchase in the shop though. We had a good time :o) It is 
about Istanbul, and it is here. 

Still, we can do better than this, right? 

I have reverted back to something I used to do, but then 
stopped because I felt terrible about my drawing skills. 
Mind‐mapping. But using freeware like Freemind. Pretty 
dull probably but the students like it. They can visually see 
the terrain and the detail at the same time. Also if you 
give them the mm file, they can then use your original 
mind‐map and alter it to suit themselves. I am hoping that 
over time a class mindmap can be built so that knowledge 
and learnings get transferred from one class to the next. 
In another class I have created a mind‐map from what 
they have found on the internet – hypertext links can be 
added, images, icons, colour and so on. My use of 
freemind is still pretty basic but I am now a committed 
user and try to do one for every lecture.  I have tried Prezi, 
a new cloud presentation which aims to overcome the 
limitations of power‐point. It is OK if you have strong 
stomach. I think it has a nice narrative potential and it can 
be filmic.  If you are into pads then it works well with that 
being a cloud thing. Have found it quite time‐consuming 
to use, and if you flick through it quickly it can make you ill 
with motion sickness. Worth a play with though if you like 
this sort of thing. It is easy to integrate youtube videos 
into it, and with operant and classic conditioning (the 
subject of my experiment lecture) some of the original 
videos of experiments are on‐line. This presentation is 
here ‐ it is pretty rough still but you can get an idea about 
integrating youtube into the lecture. I have made this 
lecture editable so feel free to copy it as a template if you 
teach OB or something. God knows it could do with 
improvement. I did try and create an ‘All about Me’ talk 
transposed over a map of the world and showing all my 
cultural influences, but frankly I’m boring and I got 
worried about being stalked, so I deleted it. 
I think the RSA animated lectures are wondrous things. 
What brilliance.  Have tried to use E‐how to find out how 
they did it technically but no luck ;o(  Nevertheless it can’t 
be too hard to figure out. All you need is a decent lecture 
(fundamental), a cartoonist, a plan, a decent drawing 
programme, and I suppose a film camera.

I haven’t even scratched the surface but I am writing on 
this all the time. I will be updating my blog with more stuff 
before Xmas so if you are interested in having a 
conversation about this type of stuff you can find me 
here, or on academia.edu.
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SOCIAL DREAMING WORKSHOPS                            
DR. MARGARET PAGE & DR. LOUISE GRISONI

We  have  been  building  a  research  minded 
network of  researchers and change practitioners 
where  opportunities  for  critical  reflection  and 
inquiry  that  bridge  the  interface  between 
research and practice are created. The focus is on 
aesthetic  and  arts  based,  embodied,  visual  and 
poetic  approaches  which  encourage  creative 
engagement  with  research  methods  drawing 
from  a  range  of  inquiry  methodologies. 
Contemporary  organizational  inquiry  focuses 
more  and  more  on  the  powerful  irrational 
processes  that  influence  organizational  life.  
Emerg ing  methodo log ies  a re  b r ing ing 
unconscious  processes  into  awareness,  resulting 
in  valuable  new  insights.  Making  use  of  visual 
objects  created by  role  holders,  such  as  poems, 
photographs,  masks  and  drawings.  We  were 
fortunate  to  be  granted  a  SCOS  Special  Events 
Fund  grant  to  run  three  research  based 
workshops  on  the  broad  theme  of  ‘Recovery’ 
with an emphasis on knowing  and sense making 
around what  lies  beneath  the  surface and  is  not 
immediately accessible.

Workshop Objectives

• To build a research minded network of 
researchers and change practitioners 
informed by feminist, arts based and critical 
theory. 

• To develop and offer a range of inquiry 
methodologies that are supported and 
informed by extended epistemologies, 
multiple ways of knowing.

• To enable change practitioners within a 
variety of organisational and organising 
practices to explore how they might work 
effectively and ethically with power/ 
difference within predominant and minority 
change discourses and practices, in order to 
create change and develop ways of working 
at the interface between social and 
individually held values. 

• To generate writing projects that develops 
our shared knowledge and theorising from 
these experiences.

The dream (06/11/10): I am in Bogota at a high building of flats 
looking through the window. This is the end of the conference in 
Lille and we are reviewing the experience with Sam. From there 
I saw a sort of bus or a lorry in the form of a old square tin 
lunch box. It looks like a bus school in the form of a skull (a bus 
skull?). The skull is rather funny a bit childish since it is so 
colourful and red, in the punk style. It is not really scary, is red 
with leopard spots in black and yellow. We feel that it is a nice 
bus and we get on. Inside it is like the Tardis (Dr. Who's Time 
vehicle) and we realised that it is all organic, like a 'cozy womb': 
curvaceous interiors, in soft redish colors, with comfortable 
chairs in funny shapes (lips, arms, eyelids, as if you were looking 
from inside). We (Sam and me) are very happy we feel part of it, 
and people around are very friendly, it is almost idylillic. 
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SOCIAL DREAMING

Workshop 1:  

Social Dream Drawing. 

(12/11/10)

 Rose Mersky

Exploring the contribution that 
Social Dream Drawing can make 
to understanding organisations, 
individuals part in them.

Workshop 2   

Working with Poem Houses 
(21/01/12)

Louise Grisoni

Working ethnographically with 
the aesthetics of  art and 
poetry in the form of a Poem 
House.

Workshop  3.     

Leadership: Working with the 
Space between. (18/03/11)

Sue Congram:

This workshop is designed to 
explore the lost or forgotten 
parts of ourselves.

READINGS

(1) Mersky, R. (2008) Social Dream drawing: A methodology in the Making. Socio‐
Analysis 10(2008) 35‐50

(2) Grisoni, L and Collins, B. Sense making through Poem Houses: An Arts Based 
approach to understanding Leadership. Visual Studies (Accepted awaiting publication 
date).

(3) Congram, S. (2008) Art‐informed learning in manager‐leader development. In R. 
Jones, A. Clarkson, S.Congram and N. Stratton (eds) Education and Imagination. Post‐
Jungian perspectives. Routledge: E.Sussex

Louise Grisoni
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SOCIAL DREAMING

The  three  workshops  combined  conceptualising 
and  critiquing  particular  arts  based  approaches 
with  experimentation  and  inquiry.  Unusual, 
i n t e rd i s c i p l i n a r y  and  t r an s ‐ d i s c i p l i n a r y 
understandings  of  organization  and  management 
were  explored  via  innovative,  qualitative  research 
methodologies  including  social  dream  drawing, 
poem  houses  and  liminal  spaces.    Each  one  day 
workshop  was  attended  by  12‐15  participants  and 
an interactive web site established which contains 
visual images of the work generated.

Each workshop had a different but  complimentary 
theoretical  and  methodological  framing  for 
investigating  experiences  of  organizational  life. 
These  were  psychoanalytically  informed  research 
and  consultancy  practice,  action  inquiry  and  field 
theory. Bringing these together produced new and 
interesting  sets  of  understandings  and  has 
generated  ongoing  liens  of  inquiry  into  recovery 
and  change.    Participants  were  introduced  to  a 
methodology,  and a process for  creating an image 
or  artifact  linked  to  an  individual  narrative.  
Reflections,  associations  and  amplifications  that 
the  images/artefacts  elicited  were  linked  to  the 
individual  narratives  from  which  they  arose,  to 
explore the theme of  ‘recovery’.  In  the process  of 
inquiry we  considered how  our  sense making  was 
informed by the aesthetic qualities and content  of 
the images/artefacts and the experience of being a 
participant in the   arts based inquiry, and the social 
space  created  by  the  workshops  (Rose,  20082).  A 
strong theme that emerged was one of ‘recovering 
lost parts of ourselves’ in organizational contexts. 

Following the workshops, this theme was explored 
further off line through a series of dreams ad 
associations. A further cycle of inquiry was 
designed in which participant would work with 
visual images of masks, dream drawing and poem 
houses with their own associations and 
amplifications to research them meanings they 
bring to the theme of ‘recovery’ in organizational 
contexts. Some Findings and reflections that we re 
working with:

• The impossibility of affirming the value of 
aesthetic inquiry as ‘work’ ‐ most 
participants spoke of the workshops as a 
safe place to play and be creative away from 
the pressures of work where such activity 
would not be viewed positively. Decisions to 
attend (or not) were made around being 
able to afford to spend a day away from 
work and the need for a space to recoup/
recover.

• It is difficult to hold on to the intuitive, 
creative, playful, aesthetic parts of ourselves 
in the workplace, including in the Academy.

• Recovery of lost parts of the self through 
aesthetic inquiry can open up unforeseen 
opportunities for change.

• There is a question about private and public 
audiencing emerged from our pre 
conference three way dialogue and the lines 
of enquiry that emerged off line, outside the 
workshops and over time.

Margaret Page

Beatrix Today, 11:52 AM
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MY FIRST SCOS
ISTANBUL, 2011

THE BOSPHORUS FLOW: BY NANCY RICHTER

My first SCOS conference started with an 

amazing dinner at Bosphorus University. 

Together with a group of people from Sweden, 

Turkey and Great Britain I enjoyed a hearty 

welcome and an imposing view over the 

Bosphorus Sea. It was exciting and very soon I 

felt a flow of well-being due to the interesting 

talks, the city, the weather and maybe also the 

wine. In an elated mood three ladies and I left 

the welcome party together with all the other 

SCOS members walking to the busses which 

were supposed to bring  us back to our hotels. 

Despite of walking in the middle of the group 

we soon lost the other SCOS members. How 

could this ever happen? We were in the 

middle! Maybe we were too relaxed and not 

concentrating  on what happened around us 

and so we lost the group. However standing 

alone at one of the biggest university campuses 

I have ever seen in my life, in one of the biggest 

cities I have ever been in my life, with three 

ladies I haven`t met before and of course 

without an idea how to get back to the hotel 

was kind of odd. Fortunately one of my new 

friends speaks Turkish and she walked back to 

the place where we had our dinner. Together 

with a friendly waiter who was running around 

looking for the organizers or busses our 

Turkish friend managed the situation. Finally 

we were sitting in a taxi laughing but still 

astonished by the event. Back at the hotel (in 

Aksaray), which was situated a couple of 

kilometers away from the conference I was still 

in the flow of well-being. The flow should last 

for a while. Istanbul is a wonderful and 

astonishing place to stay and thanks to the 

hospitality of its people I always found my way 

through the ci ty by bus, taxi , t ram, 

“Tunnel”  (underground tram in Istanbul) or 

even by foot. Overall, it has been the right 

place for my first SCOS conference and 

everything went well in the end. Although I 

thought after my own presentation that I could 

have done better I felt and still feel SCOS to 

be the right place for me and my research 

focus. Especially the discussion after my own 

presentation was tricky but people at SCOS 

are very open and friendly and very soon I lost 

the feeling of anxiety. SCOS has been a great 

chance to share ideas about my dissertation 

and it was very interesting for me to see that 

there are people having the same interests and 

a similar research focus. Most of all I enjoyed 

the network of people and their presentations 

and discussions during  and after the sessions. I 

really hope to visit SCOS again and to meet 

SCOS members especially the three ladies I 

met on the first evening and who have been 

there for me during the whole time at SCOS 

conference. Thank you!
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INVISIBLE CITIES: ISTANBUL
By Beatriz Acevedo

By Beatriz Acevedo. 

What could be told about this ancient and marvellous 
city…  what  the  traveller  would  feel  when 
approaching its blue shores… travelling by water she 
would marvelled of the marine tones, the turquoise, 
the Bosphorous, the Marmara, the intersection with 
the Black Sea, the route of richness, knowledge and 
treasures… 

For  some  the  city  is  a  reflection  of  the  legendary 
Troy,  a city  of  kingdoms and religions,  empires  and 
fables,  of  beautiful women seduced by  the  whimsy 
gods.  Istanbul  is  also  a  trading  city,  the  silk  route, 
wines  and  olive  oil,  spices  and  precious  stones: 
sapphires,  rubies,  diamonds  and  gigantic  pearls  as 
the smiles of the Sultan’s favourites….

Called  her  Bizancio,  Constantinople,  Istanbul...  the 
many  names  of  her  history.    Perhaps  the  most 
revealing aspect of the city is her capacity of recovery 
and transformation. An excellent background for the 
SCOS meeting of this year… and indeed, her  history 
mixes splendour  and decay, great magnificence and 
bloodthirsty sieges.     

We  walk  through  the  crowded  streets  of  the 
Beyoglu…  the  fancy  arcades,  the  embassies,  the 
legendary Hotel Mia Pera, where the  likes of Agatha 
Christie  would  arrive  from  the  Orient  Express.  The 
city breathes history and reflects the  traces of many 
invasions…  the  ruling  of  the  Ottomans  and  the 
kingdom of Suleyman the Magnificent. Mythical tales 
of  the  Tulip  Period:  gardens,  fountains,  and  lavish 
festivals.  The  astonishment  of  foreign ambassadors 
trying  to reconcile  the myths and prejudices against 
the  East  with  the  richness and magnificence  of  the 
Ottoman empire. 

The  same  astonishment  populates  this  journey. 
Warned  by  the  foreign  office  website,  the  visitor 
would need to take extra‐precautions…   And this is 
all  about  contrasts.  While  one  expect  to  find  the 
exotic  palaces,  we  find  modern  buildings,  classic 
palaces,  and pedestrian  avenues.  At  the  same  time 
that  the  Europeans  consider  Turkey  as  ‘exotic’,  its 
splendour  inhabits  the  domestic  life of any house  in 
the West: our   passion for  the colourful carpets; the 
comfort  of  slippers  and  dressing  gown;  the 
relaxation  of  the  steam  bath;  the  enjoyment  of 
marquees  in  the  summer;  but  to  talk  about  ‘the 
Union’ is anathema… why? 

It  is  difficult  to  compare  Istanbul  with  any  other 
city… perhaps Rome and her seven hills? The serene 
beauty of Paris? The vibrancy of the city of London?  
But  Istanbul is as  rich    and modern as  any of  these 
cities, perhaps even richer  if we consider the history 
and its legacy… Indeed, Istanbul is a marine city, sea 
and  gold,  east  and  west,  spices  and  computers, 
fashion and prayers… 

How to understand this city that welcomes us in the 
heat of the summer: noisy, gentle, vibrant, generous, 
historical… how  to grasp the  contrast  between the 
devoted call for praying and  the modern rhythms of 
the  parties  in  the  city;  the  mystic  white  streets  of 
Eyup  and  the  commerce  of  worldwide  brands  in 
Bebek; the multi‐ethnic dances in the nights at Istiklal 
Cadessi and  the  labyrinths of  Pera;  the  avant  garde 
galleries  of  Cukurcuma  and  the  mystic  gardens  of 
swirling  dervishes;  the  contrast  between  the 
ancestral,  the modern; the imagined and the visited; 
the fear and the expectation; what we have seen and 
what we have not seen?
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TRAVELLERS JOURNEY
Anke Strauß and Luc Peters

„Would you be in for going to Istanbul by train?“ asked Luc.
 “I am definitely in for it,” was Anke’s immediate reply. 

But why were these two so sure that this was an extremely good idea? They were not 
backpackers hopping on and off the train whenever they feel like and staying in places as long as 
they enjoy them. They did not assume that taking the train from Berlin to Istanbul was the most 
convenient thing to do. Or the quickest. Not even the cheapest. And they did not intend to chop the 
train ride into little, easily digestible pieces that lie between the stay in hotels, hostels or other 
accommodations in cities and towns of the former Soviet bloc they always wanted to see. It was 
none of this. 

So the only explanation that I can think of is the travel itself – being in the middle, staying in the 
middle. Maybe it was this desire of being in-between. Of stretching the period of being in-between 
to an extent that the place of departure and destination dissolve in the present of travelling 
itself. To carve out time and space from our perpetuating everyday life to stop. To stop while being 
on the move. Being thrown back on your own. 

Being in-between allows so many things to happen. Getting to know other people. Being surprised 
by habits of train conductors in various different countries. Loosing track of time and place. 
“Passports, please!,” reminds you that you have crossed yet another boarder. And you have nothing 
to do. There is nothing you can do. Nothing to be faster or slower. More productive or not. 
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TRAVELLERS JOURNEY
Sitting there, you become more aware of your surrounding. The landscape, that flies by and that is 
constantly changing. You try to capture the beauty of it by taking pictures. 

 
The train itself. The light that shines through the curtains. The light that allows shadows to draw 
patterns on the wall, on the people, on the furniture. The light that floods the space you are in 
and which everyone has to wade, usually without noticing. There is always this light in different 
situations, in different places of the train – the restaurant, the compartment, the toilet. Being on 
the toilet whilst the landscape passes by makes strange connections in your brain. Anything can 
happen. Everything is possible. Being in-between means being in the time and space of possibility.

And then these constant sounds. The pounding sounds of the train. The machine working for you to 
cross the country quicker than your body alone could ever move. You hear it working. Hear the 
energy, feel it in your guts and try to capture it by making a video with a camera that has so 
ridiculously bad quality that you already know that nothing is going to come out of it – but you 
are trying. Trying to share. And the only person who you can share it with is the other one you are 
travelling with, the one who is also in-between, in the constant flux of perceptions. This long 
aesthetic experience makes you feel fully present in the moment. It frees your thinking and allows 
you generating ideas that would have never occurred to you being somewhere, in some place. 
Being in two supports and even increases this state of mind. 

Anke and Luc
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TRAVELLERS JOURNEY
Being in the same situation of in-between and exposed to the same aesthetic experience, the other 
can easily twist your perspective whilst you are still trying to make sense of what is happening to 
you.

Of course, you have to choose well your confederate, your accomplice for this period of in-
between. Someone who does not care about departure, who does not care about a target but has 
the desire to be in the middle, to let place and time dissolve into a flux of…of what? 

What is the wrong question. You need someone you can think with, talk with, be silent with, be 
aware with. To wait what is going to come and what is going to happen, to embrace possibility. 
And from time to time you go to the dining car together to have a sandwich and something to 
drink just to discover that in times and places of in-between sandwiches can start talking to 
you…and the other takes a picture, cause the audio track of you camera is so bad. 

Anke and Luc
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TRAVELLERS JOURNEY
Anke and Luc

Whenever you feel like adventure you make 
decisions of which the outcome is totally unclear. 
That could be a good thing  and then it’s probably 
not about good or bad, but about diving  into 
whatever it is. At a certain point you find yourself on 
a train and you know that whatever the reason 
you’re on there, wherever you came from, or which 
destination there might be, is of a minor 
importance. You’re just aware of the machine-gun-
like snare-drum rhythm of train-tracks in 
combination with howling winds and you know that 
it is a welcome companion for the waving-heat and 
the enchanting  landscapes of progress and decline. 
The barren wasteland resonates with the comfort of 
the train. Somehow we were tempted in taking a 50 
hour train-ride in stead of a two hour flight. Why? 
Nobody knows. The idea of moving  slow & 
unpredictable is probably still very tempting. Why 
do it fast and easy, when you can do it slow and 
uneasy? The slowness is accompanied by the idea of 
being locked up and thus freed from all day-to-day 
routines. Under lock and key at last. It is being-
freed from all obligations and habits. There is not 
really a choice, is there? Suddenly an amount of 
time appears, which normally would have faded 
away. You gain 50 hours of your life in stead of 
losing them to whatever routine. A time which can 
be used for all kinds of things. Like ... staring out of 
the windows, making thousands of photographs, 
talk about stuff which is too complicated to 
comprehend, being nauseated from sweaty skins 
and toilets which would easily win the competition 
of being the filthiest wherever. And of course 
reading, sleeping, longing for good food, cold 
beverages, and so on. The element of endurance 
needs to be cherished. You never know what a body 
is capable of, unless it is in pain. 

!

!

!
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DR.2B
Dear Agony Drag-aunt:

  I am a third year student doing my PhD at the University of XXX, for the last 
three years I have been trying to understand what is my research about, doing the 
literature review, accumulating a number of boxes full of cards and notes in 
post-its; napkins; even toilet paper (inspiration can come in unusual places!)… 
However, now, I feel as if have simply reached a block… there are nights in which 

I cannot sleep, thinking of how am I going to organise the 
data; my laptop decided to block some old (crucial) 
documents I need now; and I forgot to change the batteries 
of my digital recorder (disaster!)… Some other days I feel 
I am getting somewhere, I feel exhilarated and I start 
addressing people in the street trying to explain them 
about the theoretical model and my hypothesis; more than 
once, I’ve been asked to leave the pub due to my 
insistence in talking about my PhD, the locals think I am 
speaking gibberish. My girlfriend does not talk to me 
anymore, most of the time I am in the library or simply 
rooted like a zombie in front of the computer, typing and 
deleting, finding all sort of “internet” distractions and 
chasing all my friends in Facebook, for a glimpse of… I 
don’t know. Is this normal?  Will I get to the end of 
this? How can I organise my notes?  What should I do about 
my girlfriend? Am I getting mad?

Dear Dr2B: Thanks for your letter!  We are here to help as well as hundreds of former 
and current PhD students, going through the same feelings. You are not alone. The 
Agony Dragon is here to help opening a new space for PhD students to share their 
journey with others – some not only PhDs as well as junior or senior researchers 
(former PhD sufferers) from the SCOS network. Therefore, we wish to develop a “PhD 
space” in Notework and we want to get you involved by building up an interactive 
platform that deals with your ideas and questions. Here we will include some ideas 
about scholarships to attend conferences; call for papers; seminars; and other useful 
advice and recommendations from colleagues, PhDmates; experts; and observers! 

Write us and tell us what you think 
and how you want to get involved!
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CALL FOR PAPERS
Call for papers

Special issue of Culture and Organization
Volume 19, issue 5, 2013
Recovery and organization

 
Following  the  success  of  the  29th  SCOS  conference  on  the  theme  of  ‘Recovery’,  we  are  inviting 
contributions for a special issue of Culture and Organization that explore the ways in which the world is 
living on and living through the impact, persistence and aftershocks of the recent economic crisis. What 
this  recovery might  look  like,  and how we might  experience it,  naturally  depends on perspective.  The 
radical  left  we  assume  may  articulate  recovery  as  an  ongoing  legitimation  crisis,  in  which  recovery 
involves  a  global  ‘waking’  up  to  the  inequities  and  environmental  degradation  which  capitalism 
generates. Moving much further right on the political  spectrum, those in the neo‐liberal Hayekian camp 
will presumably construct recovery as a swift return to free market economics without the ‘unnecessary’ 
intervention  of  an  ‘always  clumsy’  government  of  whatever  kind.  And  of  course  there  will  be 
innumerable way stations in between, and myriad possible recoveries.
 
Recovery then is an evocative and often circuitous concept which we can approach from multiple vantage 
points.  There  is,  for  example,  the  possibility  of  exploring  recovery  as  a  process  of  change  leading  to 
improved  health  and  well‐being.  As  such  recovery  can  be  framed  as  a  process  of  healing  and 
transformation  for  the better,  at  the  level of  the  individual,  the  organization  and/ or  the  national  and 
international economies.  This  also necessitates  conceptualizing malaise or decline (which itself can be 
done  in myriad ways) and  of what might  constitute  the  converse.  Then  there  is  the question  here of 
whether  recovery  should be seen as  a  process  –  perhaps  a  never‐ending one  ‐  or  as  the end state of 
wellness.  But  recovery  might  equally  be  about  (re‐)discovery  of  a  real  or  imagined  (or  both/  and) 
organizational/  national/  international  time  and  place.  And  in  any  case  what  exactly  is  being 
re(dis)covered here? Considering questions of collective and individual memory requires us to reRlect on 
the  inevitably  reconstructionist  qualities  of  remembering  and  nostalgia,  as  well  as  the  dangers  of 
forgetting what has gone before.  Recovering  could  therefore be  interpreted as  individual  or collective 
concealment,  obfuscation,  mystiRication  or  revisionism  –  or,  on  the  other  hand,  as  revelation  and 
unveiling.  To  recover  can  also  signify  to  get  something  back,  to  have  it  returned,  to  reclaim  it  as  the 
‘rightful’ owner or to be compensated for  its  loss. Still  further, we can see recovery as  the excavation of 
what lies beneath and is not immediately accessible – as in the extraction of natural  substances such as 
oil, and the enormous environmental controversies surrounding such activities which in their turn link to 
the  ongoing  debates  around  carbon  trading  and  ‘carbon  democracies’.  And  recovery  can  additionally 
signify reconstituting useful substances from refuse or waste.
 
In all of these approaches to framing recovery – which are by no means exhaustive – it is experienced by 
individuals,  organizations  and other  collectives  at  various  meso  and macro  levels.  And such dualisms 
might  themselves  be  in  crisis  in  any  possible  recovery.  Recovery  also  implies  a movement  from past 
through  present  to  future,  which might  be supported,  resisted,  subverted,  imagined,  re‐imagined and 
unimagined.
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CALL FOR PAPERS
Call for papers

Special issue of Culture and Organization
Volume 19, issue 5, 2013
Recovery and organization

 
 
As such, possible themes of recovery as it intersects with organization include, but are absolutely not limited 
to:
• Rediscovery of frames of the past, present and future at work
• Repair, regeneration and renewal in organizations and beyond
• Memory, nostalgia and forgetting in organizations and elsewhere
• Concealment, deceit, complicity, manipulation and recidivism in organizations and elsewhere
• The limits of recovery and the failure to recover: organizational deterioration, loss, death
• Signs and signiRiers of recovery in organizations  and beyond
• Body, mind, soul and well‐being at work
• Recovery as an organizational/ economic imaginary or utopia
• Redemption, reparation and recuperation: from pre‐ to post‐recovery in organizations and beyond
• Organizational spaces, places and times of recovery
• Ecologies of recovery and work systems as ecologies of healing
• Relationships of organizational and/ or economic recovery
• The East and West, or North and South, of organizational/ national/ transnational recovery
• Organizational heroes and heroics, healing and salvation – and their opposites
• Resistance to recovery in organizations and beyond
• What can be recovered? Organizational reclamations and compensations  

In short,  we welcome papers  from any disciplinary,  paradigmatic  or methodological  perspective as  long as 
they directly address the theme of recovery and its relationship to organization.
 
Guest editors
 
The guest editors are Jo Brewis,  University of Leicester  , UK , and Mustafa Özbilgin, Brunel University  , UK , 
and Université Paris‐Dauphine, France.
 
Submission and informal enquiries
 
Papers should be submitted as e‐mail attachments in Word 2007 if possible to recovery@le.ac.uk, by 1st 
October 2012. Please ensure that you follow the C and O house style, as outlined at http://www.tandf.co.uk/
journals/journal.asp?issn=1475‐9551&linktype=44. Papers should be between 8000 and 9000 words in 
length, and may be returned for shortening before consideration if the editors deem it appropriate.
 
Please also be aware that any images used in your submission must be your own, or where they are not you 
must already have permission to reproduce them in an academic journal. You should make this explicit in the 
submitted manuscript.
 
Please direct informal enquiries to Jo Brewis at recovery@le.ac.uk.
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WHAT’S ON
The Australian and New Zealand Communica6on Associa6on (ANZCA): The 2012 ANZCA 
Conference ‘Communica*ng Change and Changing Communica*on in the 21st Century’ will be 
held in Adelaide at the picturesque North Terrace campuses of the Universi6es of Adelaide and 
the University of South Australia from 4‐6 July 2012, with a pre‐conference postgraduate 
research workshop on 3 July.
 
Papers and abstracts addressing these issues should be submi4ed by 09 March 2012 for the 
referred stream, and 20 April 2012 for the non‐referred papers. However all abstracts are due by 
09 March 2012. Papers should not be more than 5000 words in length. State whether you would 
want your paper to be refereed or not. The paper should include an abstract of not more than 300 
words with your ins@tu@onal affilia@on. All papers and abstracts should be sent directly to the 
stream coordinators listed against each stream or to anzca2012@unisa.edu.au if the paper does 
not fall under any of the listed streams. 

***
Call for papers
Workshop “Urban renewal, uncertainty and exclusion”
At EASA (European Associa6on of Social Anthropologists), Nanterre, France, 10‐13th July, 2012
 
www.easaonline.org/conferences/easa2012/index.htm
Convenors: Martijn Koster (Utrecht School of Governance, Utrecht University) m.koster@uu.nl
Monique Nuijten (Social Sciences, Wageningen University) monique.nuijten@wur.nl 

Deadline for abstracts:
November 28th 2011
Please upload abstracts at: www.easaonline.org/conferences/easa2012/callforpapers.htm
 

 ***
The School of Business and Management, Queen Mary University of London, is seeking to 
appoint three fully funded PhD Students, commencing September 2012.
The award covers home/interna@onal fees and an annual maintenance s@pend. Two studentships 
in any of the following areas:
 

 The Centre for Research in Equality and Diversity (CRED) (hap://
hosted.busman.qmul.ac.uk/cred/): Possible PhD topics include: the implica@ons for 
equality and diversity of the recession; diversity management in less developed countries; 
the implica@ons of recent immigra@on on the labour market opportuni@es of more 
se4led ethnic minority communi@es; intersec@onality and careers; women, equality and 
trade unions. We will also consider other topics related to the work of CRED.

 
Please contact Professor Gill Kirton for further details (g.kirton@qmul.ac.uk).
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SCOS CHAIR - Prof. Jo Brewis
From 2007-2011 our dear friend Professor Jo Brewis was 
chairing our group, she has been participating in the SCOS 
activities for more than ten years. Jo will continue supporting 
the group in her role as General Editor of the SCOS Journal, 
Culture and Organization.   

THANKS...
MANY THANKS TO PROFESSOR JO BREWIS
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CALL FOR CONTRIBUTIONS FOR OUR 
NEXT CONFERENCE IN BARCELONA!

30th STANDING CONFERENCE ON 
ORGANIZATIONAL SYMBOLISM

CHECK THE WEBSITE: 
http://scos2012.blogspot.com/

Email contact point for abstracts and 
venue details: Hugo Gaggiotti
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ART OF MANAGEMENT
The Sixth Art of Management and Organization Conference Creativity and Critique

September 4-7th 2012, University of York UK

Hosted by the Centre for the Study of Working Lives and The York Management School Conference 
Convenors: Stephen Linstead and Jenna Ward Conference Administrator: Helen Geddes

Creativity has always been synonymous with the arts, but not with management. Indeed, managing 
creativity has been constructed as a perennial problem for organizations, creatives not being seen as 
comfortable with bureaucracy, nor willing to sacrifice autonomy. But recently, the entrepreneurial spirit of 
creatives has been mythologised and the creative industries have been elevated to the status of role model 
for the knowledge economy. Everyone is supposed to be creative now. The world of work is equally one of 
play and invention, we are told - if, in the current context we are lucky enough to have work, if not... create 
it. Is it really such a problem if we're not creative? Do we all have to be leaders/managers/entrepreneurs too?

We particularly invite contributions of all types that explore the diverse and paradoxical relationships 
between the arts and humanities, creations, creative practices, creative systems (workshops, organizations, 
industries, economies), creative individuals, creative conflicts, creating change, creative continuities, the 
politics of creativity and the consequences of these relationships - both public and private. We're interested 
in new sources and approaches to theorising these relationships as well as new ways of organising and living 
them. We're interested in the release and realisation of human potential, but not at the expense of foreclosing 
a critical gaze. We're interested in the light and the dark sides. We might even accept contributions that are 
not creative, just to be even handed.

Open Submissions

We seek proposals that will facilitate formal scholarly presentations (artful inquiry into organisational life), 
exhibitions and performances (artful presentations of organisational life) and undiscovered, developmental 
and even challenging forms of inquiry and representation. As part of the inclusive and creative space the Art 
of Management and Organization Conference we would also like to take this opportunity to encourage and 
welcome participation from artists, practitioners, students and colleagues from disciplines beyond 
management and organisation. We hope to secure sponsorship for artist/doctoral student bursaries - watch 
the website for information.

The Conference will feature an exhibition by Dr. Ann Rippin, who is known for her pioneering work in 
integrating haptic and visual experience through quilting into three dimensional critiques of corporate 
history and strategy. There will be an ongoing exercise in social architecture, a performance of at least one a 
play, a musical event, a film showing, several workshops, three keynotes, and "focus streams" including 
poetry, image and the visual, and the "tactual" (see website for full list), We anticipate a diversity of streams, 
papers, events, exhibitions, performances and a variety of presentation techniques and content, to celebrate 
our tenth anniversary.

Submission Details 
Abstracts  for scholarly papers (up to 500 words) should be emailed to: 
artofman@events.york.ac.uk   by November 30th 2011. All abstracts will be refereed.
http://www.york.ac.uk/management/research/research-areas/organisation-theory/art_of_management/
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CALL FOR PAPERS: 

TACTILE AESTHETICS
Lynne Baxter, University of York

‘It  is  not  consciousness  which  touches  or  feels,  but  the  hand,  and  the  hand  is,  as  Kant  says  ‘an  outer 
brain ...’ (Merleau –Ponty, 2002, pp368‐9)

The hand is vital for  our  percep@on,  learning,  and communica@on with ourselves  and others.    The hand is 
physically  one of the  most complex parts  of embodiment, an intricate  configura@on of bones,  joints, tendons 
and nerves  performing a  wide range of processes  with varying degrees  of skills.   The hand is  also present but 
oaen unno@ced as  a  symbol, a  figure of speech,  in  an image or a figment of the imagina@on. Hand imagery is 
everywhere ‐  for example an upturned palm  is  used as  a  stop signal,  split  the ring and middle finger  and a 
peace sign emerges, and in  text we  know something like the  ‘back of our hands’,  we can be ‘a  safe  pair of 
hands’ and a person in the control of another is said to be ‘under the thumb’.  

The tactual  refers  to any  kind of touch.   The  hap@c or  ac@ve touching helps  us  trace the topology of objects, 
texture, apply pressure, or merge with another. All  forms  of work are to some extent manual, and the use of 
the hands  in supposedly ‘non‐manual’ sebngs is  intensifying, resul@ng in more  and more physical  damage.  At 
the same @me, there has  been a growth in amateur pain@ng, sculp@ng, jewellery making and tex@le forming, 
all  involving the use of the hand as  if these objects are  vested with the  meaning workplace artefacts are  not 
(Marx,  1976).    Leslie,  paraphrasing  Benjamin,  says  of making  films and photographs:    ‘Tac@lity,  closeness, 
indexicality, at handness  mark out this new poten@al art for and by  the masses  (1998, p6)’.   The rich variety of 
crea@ve processes  help us  dissociate  from  rela@ons or  ac@vi@es  that  pain  us  by  engaging  in  the  detailed, 
rhythmic, rou@nised use of hands.

Touch  has  been  characterised  as  a   primi@ve  sense,  however  Candlin  (2010,  p  188)  shows  that  ‘touch  is 
constructed  as   simple  or  complex,  female  or  male,  ancient  or  modern,  primi@ve  or  developed...within 
historically and culturally  located discourses that func@ons  differently, depending on who touched, and in what 
capacity.’   Candlin’s  work is  an important contribu@on which serves  to encourage further considera@on of the 
discursive possibili@es in discussing the tactual. 

Classen (2005) discusses the rela@onship between pain and pleasure in hap@cs.   The rise of hapto‐therapies 
(Paterson,  2007), such as  massage as  a  means of  repairing broken bodies  and psyches  services  our  growing 
need of the consoling, repairing touch.      Trumble (2010, p 188) thinks  fingers  can be ‘corporeal, intelligence‐
gathering scouts’, and in hapto‐therapies  they are required to ‘listen’ for damage  in the body.   Finger skills  are 
important in how we interface  with devices  such as phones and computers. The rise of the  touch screen as  an 
input device is  intended to supersede the  keyboard, but are  the gestures required deskilling a  typist, or  are 
they  a  case  of  an  input  technology  shiaing  form  rather  than  improving  technically?  Either  way  the  hand 
remains a part of the process.
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TACTILE AESTHETICS

The  hand  is  not  always  used  in  a  posi@ve  sense.  The  finger  especially  can  have  nega@ve connota@ons:  to  be  ‘light 
fingered’  is not a compliment,  to give someone the finger is a gross  insult. Hands can be used to damage objects and 
people. To lose the use of one’s hands, through opera@ons amputa@on, arthri@s or the dullness of repe@@ve strain forces 
us to learn new prac@ces of the everyday and highlight the taken for grantedness of our hands. To be lea handed is  to be 
in a minority  viewed as ‘sinister’  in previous eras, but valorised as par@cularly crea@ve nowadays.   To be  lea handed 
means you have to nego@ate every day processes which are set up for the right handed.

Hands are a major  source  of  infec@on  to  be disinfected  but  also  oaen  smeared with  creams,  nail  polishes,  fingers 
adorned with rings, symbols of  connec@on or commitment.   They can be fe@shised in themselves or through the gloves 
designed to protect them. 

Empirical, conceptual and performance papers  are invited for the stream which consider the role of the hand, especially 
as a  feature of  embodiment in art and management.    The  following  is  a list  of  suggested areas,  but other  ideas are 
welcome: 

• Hap@c aesthe@cs
• Touch in performance: Technical skills – To be good with one’s hands 
• Touch in knowing and learning
• The toucher to touched
• Hap@c metaphors in organising: losing one’s grip
• Loss, impairment or phantom experiences – memories evoked by hands
• Dissocia@ng‐ using the hands to escape to an imaginary space
• Synaesthesia and the hand: the listening hand, the seeing hand
• Hap@c therapies: eg massage, reiki, sculpture, craas
• The cutaneous – the surface of the hand – eczema, warts, nail polish 
• Hand metaphors in text: handing things on, the (invisible) hand
• Handwerk, Kunstwerk, Kraawerk (Benjamin)
• Character imprin@ng (Heidegger)
• Undercover fingering – subversive hands  

A possible further source of inspira@on: Max Bygraves’ song performed by Malcolm MacLaren h4p://www.youtube.com/
watch?v=eIQG53DbD0U&NR=1
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If you wish to join the SCOS Board in any of the roles or as a regional 
representatives (see below) please let us know. We work on a voluntary basis and 
we elect new board members every four years.  

In addition to the board you can join our members group of more than 1000 
academics, practitioners, artists, managers and professionals from all over the 
world. Joining is free, please check our website www.scos.org
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& 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Dear Fellow SCOSSERS,
 

This is a final call for applications to the SCOS Special 
Events Fund.   If any of you would be interested in 
organising a workshop which would be a focus for forging 
some relationships between staff and students of our host 
institution in Barcelona for the conference in 2012, we 
would be delighted to hear from you.   This might take 
the form of a workshop for PhD students, or some sort of 
event during the conference to which we could invite the 
Barcelona staff to give them an indication of what SCOS 
is and why they should want to be part of it.

 Alternately, we would be interested to hear from anyone 
who would like to organise an event leading to a 
workshop - and a short piece for  Notework - for the 
Barcelona conference - there is still time.

 Have a look at the website (www.scos.org) for 'terms and 
conditions', and address inquiries to 
Ann.Rippin@bristol.ac.uk.  We will need to hear from you 
on or before 1 March 2012 in order to have time to 
allocate the funds.

 

Every best wish,

 

Ann

If you are reading this, then you 

went through the whole document, we 

hope you have enjoyed it!  Now, this 

seems to be the end of this issue. We 

really enjoyed the provocative and 

inspiring contributions! 

If you wish to publish something in 

our coming blog, please contact us (see 

below) 

Merry Christmas and Happy new year

Beatriz and Anke

LAST MINUTE
Just before closing down this edition...

BLOG
WE WILL BE TESTING 
OUR NEW BLOG IN 
WWW.SCOS.ORG

ANNOUNCE HERE
IDEAS, NEWS, CALL 
FOR PAPERS, JOBS 
FOR THE SCOS 
COMMUNITY

CONTACT US
Beatriz Acevedo                & 
Anke Strauß

beatrixace@yahoo.com

astrau@essex.ac.uk

Deadline SCOS 
Barcelona

15.12.11
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